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bounced back from the jolt of un-
employment by setting up their own
tyre-fitting franchise.

Jeremy and Victoria Valentine both
have an interest in motor vehicles, but
were in different careers until IT sales
manager Jeremy lost his job a year ago.
The pair settled on the idea of setting
up a North East outpost of national
mobile tyre-fitting business
Etyres.co.uk from their Beamish home,
fixing punctures and replacing tyres
and batteries from Durham to
Northumberland.

Victoria said: “My husband was away,
and [ got a flat tyre. To be honest, at the
time I didn't know what to do. I had a
newborn and a toddler and I couldn’t
go anywhere. The idea of having
someone to come to the house and
change the tyre seemed logical to us. It
was a proven business model in the
south.”

The couple launched the business
with funding help from Natwest in
April after undergoing training with
Eytres. The mobile service can reach
the customer at home or work, and the
couple are hoping to snap up a second
van after a few months.

Victoria said: “My husband’s really
into motorbikes and I love classic cars,
so this sort of area is something we're
both interested in. I used to work as a
marketing manager before I went on
maternity leave, and while I was away
the business was bought out and they
wanted to change my hours and place
of work. Jeremy was finding it hard to
find similar work to his previous job
because it was so specialist.

“We can now run the business from
home, and fit it around the kids and
our lifestyle.”
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LANS to introduce more flex-

ible working rights for both

parents and other employ-

ees will hit small firms hard,
according to the Federation of Small
Businesses (FSB).

It ic rancarnad that tha Cavarnmant

changes that would allow both parents
to take off time in chunks, rather than
in one block, which the FSB said would
make the administration of leave
much more difficult for smaller busi-
nesses.

It said that introducing ‘one size fits
all' regulations would not work for
smaller firms and is preparing its sub-
mission to the Government’s consulta-
tian an the nronaced chanoec

and workloads for a member of staff
that has decided to take chunks of
parental leave from work - not a con-
tinuous period of time - will be ex-
tremely burdensome and difficult to
administer

“Small businesses already provide
flexible working for their employees
and so we would urge the Government
not to formalise this process as it
wonld ingr add ta the red rane burden

that parents needed flexible le:
it was essential that staff spoke
employers up front to allov
nesses to plan more effectively.

The Government is also plan
consult on extending the righ
quest flexible working to all e
ees.

The FSB says that around twc
of small firms already offer ti
insr 4% recrrict thic ra sraff wh



